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Vietnamese Women and Leadership in the 20" Century:
Prospects for Vietnamese Women Leaders in the 217 Century

HA THE THU HUONG

The fael lew aacanies Nove metket o WUMmTE 20T 17 1he 1eie of worben in
Wetnarn, Farmesdy acsnowedgud o5 tha “Mirister of Home Alfars,” womer were
acie ta breas free frorn the shacides of ragtonal pebzte. These helie's kegt them
o having a lle outs e househy o servilu: . Durrg the derades of war, woTen
Csplayea eadershp and courage. Inpeace e, women educated therrselves snd
jalar nald mpstant govesrmer i posicons &s Vielnam tarsfomes tself ince a o
market ecoromy. The forrer sacond ¢luss cilizans wive able ‘¢ dislinguish
Termslves luther In e economic, polilical, 5003 ‘ealms. Now supporten by
gc;amme\rl and se appresiata soziesy, there ¢ a teigter luture lor the womren of -

Yotram as lesoers b the next certury.

Vietnamese Wonten in the 20* Century

Trachijonatly, Vietnamese women are seen as “sesond-ciass” citizens.
hey have no rights to make decisions in the tamily, no choice for the
futirz, no aducational and employment opportutities., They cannot
paricipate in any social, economic. and political activity. Two main
facters, Confucianism and economic dependence, expiain the inferior
status of wormen in VietTnamese society.

Contuciarism is a strong influence in Vietnamese society and has
shapad the lives of Vietnamese women for thousands ot vears. Together
with 3 feudal ideology. Confucianism allowed society to percene wrongly
the place of woomen in family and saciety as a whote and because of this
womers are oppressed and expioited. An old saying illustrates Lhe status,
2 womenin the traditional Vietnamese context: “To have ason is 10 have
something, o have ten daughters is to have nothing.

in the oid days. women practiced ihe “three obediences” (“Tam
Torg"}. “To obey the father's words in the family, to obey the husband's
when marriad and to obey the eldest son’s after the husband's death.™?
Thismeans that they did not make decisions. When they were young their
parents decided thew future. They were disciplined and toid what 1o do,
whom: lo marry, etc. When they did gel marged. thair nusbands were the-
“policy-makers” in the family. Married women were dependent on their
nusbands” fammilies. Thay must be patient. tolerant, poiile, obedient,
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industrious and respectfui toward both the husband and his relatives.
When the husband dies, the widow follows her sons' arrangement.
Paternaiism was the cause of this paradox. Individuals are dentified
primarily by paternity. Chiidren follow the father's family name. Only sons
had the right to worship of uphold the cuit of ancestors and to inherit
properties. Sons were considered children of their own families, while "a
daughter is a child of other people” when she gets married.? Thus, the
status of woimnen was enhanced by the birth of a male baby. In conteast,
having no sons was one of the "seven sins' according to tradition.

Another hasts for the women's disadvantageous position was their
asconomic condition. People who are economicaily dependent also
cannot make thelr own decisions and obedience is the way to survive this
harsh reality. They performed household tasks and took care of the entire
family., They worked not only In the house, but aiso In the fields:
Nevertheiess, all of their output belonged to their husbands. Peasant
women had no private property, jewelry or any means of production.
Serving their families was the!r duty and this is dane without guestion,

Obviously, Vietnamese women had no positior of importance in the
famity or in society in the early 20" century. No significant figures of
fermnale leadership were recorded during this period. Naturally, participation
in social ang political acthaties was only a dream for most women,

Women at War (1930 ~ 1975)

The public ole of women expanded after the worid economic clisis
in the 1930s. Like many other countries in the region, Vietnam was
affected by the two world wars. Vietnamese society underwent rapid
changes. both politicaily and economically and the status of women
changed accordingiy.

Many factars contributed to the change inwomen's pasition and how
society perceived women. Firstly, economic conditions played a crucil
roie in the liberation of woman. Vietnam Is an agricultural country with
majority of the population in the agricultural sector. They were peasants
who lived in the rural areas. The feudal landiords and foreign rulers
oppressed the peasants during the 1920s and 1940s. When husbands
could not provide sufficiently the needs of the family, their wives tock
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action. Women lef1 for towns seekin gemployment as retailers, servants,
gtc. *

Aside from assuming a greal dezl of responsibifity for the cultivation
of the famiiy paddy fields, and sometimes daing more wark than the men,
women aiso shared the financial burden, This enhanced the role of
women inf family aftairs. in addition, e new educational system gave
women Lthe opportunity to study. Other old vViethamese sayings (such as
‘The wife is mostimportantabove all, then comes heaven” or “The man’s
orders are notworth the woman's jobs')® began to hold true. Wives in the
urban areas, wha received formal education, were accepted as intefectua
2quals by their husbands. Of course, there viere other reasans thal made
Pushands acknowledge their wives’ status. in fact, there were women
who ovned agricultural estates, factories and gther businesses.

Secondly. wars pemmitted women to prove they had ileadership
capabtiities especially in the liberation movements. The men joined the
army and due to the shortage of tabor, women replaced them in nearly
all domains, from taking care of the children, to producing goods in
lactories and even fighting in the batties. From 1946 to 1054 about
830,00 fermate guerrlllas operated in the north and some 140,000 the
South.’

Thirdly, several political parties-and rew religions:carne inite being ir
protest of foreign domination. Lates these groups competed for power
ard interests, To recruit as many members as possible, political parties.
scuUght the women, In return women were promised eqial poiitical,
sscial, economic 1ights.and status under.a new regime.®

Inthe North, The Vietnam Women's Union (VWU) contributed a greaf
deal to the liberation movements and the struggle for a betler status for
women in society. VWU was set up in 1930 by Nguyven Thi Minh Khai, a
femaie intellectual and member of the indochinese Communist Party
(CP) under the auspices of the ICP. The ICP recognized the impartance
of women to the revolution and even sent Nguyen Thi Minh Khai to
represent the Party at the Seventh International Congress in Moscow in
1835.¢

In the South, Nguyen Thi Dinh staned the movement of concerted
urrisings and the “Long-Haired Arrny," consisting mostly of women
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appeared in 1950 in Ben Tre Provinca, Later, Mime Dinh was appointed
Deputy Commande: of South Vietnam Liberation Forces, Under her
leadership, women took responsibility for most of the propaganda
activities such as convincing people to join the struggle, organizing
praotest demonstrations, planning rallies 10 raise people's spints and
persuading soidiers in the enemy army to desert.'* Women were admired
for therr bravery and capacity for sacrifice. Thus, the “Long-Haired Army”
bacame the symbo! not only of the struggie but also-the pnde, gratitude
and love of Vielnamese peopte for women.

Finaily. the regulations and codes.on famlly and marriage, as well as
women's rights of both North and South governments. contributed a
greatl deal 1o the improvement of the role of women. Although these
codes and regulations weremore theoretical than practical, they reflected
@ more open-minded view on gender equity and- equality.

In the South, Western religion pliyed a very important role in
liberating women fram traditional. backward customs. The Catholic
nfluence was strongly evidentin the Code of the Family of January 1959, |
This code stated that poiygamy and concubinage were outiawed;
separation was hardiy acceptable and divorce was Impossible except in
instances of presdential intervention. Its emphasis was the equal
responsibitity of bath spouses in the “fulfillment of marnage obligations
and the raising of chddren " The Decree Law of July 1964 is simitar in
spint but states that "divorce or separation are permitted after two years
of marriage on grounds of aduitery, ctuelty, abandonment or a criminal
act on the part of the spouse. 12

Similarly, in the North after indepaendence in 1945, President Ho aiso
encouraged people (o practice gender equity and encouraged women to
participate in social activities. He said: “Women are half the people. if
woren ate not free then the pecple are not free "2

The accornplishments of Vietnamese womern desenved the admiration
not only of their countrymen but also of the international community:
Among the most-admired were General Nguyen Thi Dinh and the then
Minister of Foraign Affairs Nguyen Thi Binh.
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The Life of a Vietnamese Leader

After the deciaration of independence In 1945, Vistnam turned a
nev: ieal. In the North. the nuimber of women |eaders increased both al
national and iocal levels. The achievement of the “great hercines” had
2 huge impatt on the pubtic's choice i the elections.

In poiitics, womer: teaders became kKnawn far therr dedication, hard

waIt, competence and integnty. Thete were ve ry few Gases of corruption
among women cadres.

| Tasle 1: Wamen i the Nationat Assembly. (NA)

1548 fonn a5 14675 9RT-IE02 1007 - 14997
e S Mo % No. <9 N % No: &
L ¥errber of NA 187 25 437 323 J32 XA g’ 178 73 lab
2.¥e Mesicert of Saunfry - ' 1 e 1 uen
3¢k Tesidont =i Na 1 26 0 ,
ALl of Sorrritimes of NA 3 vt # e i

SUTE ViBteams Wo Ran's Uniow. Satistical Ja1a fHanoy, LyHL, LS Slavgnes on dithedianiniioge.
119881004 Siatiztigal Pubisting Houss, 1908,

From Tabie 1 we can see that women's representation In the Nationa
Assembly 15 sigmificant. More vomen candidates were nominated by
wricus mass organizations, including the Women s Union. The publlz had
mare confidence in women ieaders arid voted for them. Thus, the nhumber
of vomen leaders has increased giaduatly trom 1945, The percenlage
of women in the National Assembly inzreased from: 2.5 percent in-1948
't 32.3 percentin 1975,
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Table ':-Wome'n"s’erv'irﬁg éﬁ;Pé@!éidéqu’n_éflb (%)

Type of Council Percentage of Council Members who are women
1965 1975 1979+ 1981
Provincial 17 33 - ra- 23
vistrict 25 38 29 22
Village 24 41 20 73

*'Note: Percentages are for reuntfied Vietham, others-are only'for the Nodt

Source: Cecila Molander Wvomen in Varnam (Steckholm: Swedish Intemational Developms
Authority, 1978), p.95, layne Wemaer, "Warnen, Sociahsm and the Economy of Wartima ful
Viet Nam", Studies i Comparative Comnwinism, Vol. Xiv, Nos. 2-3, SummerAutumn 14!
p-173; Viet Nam Wormen's Union, Women of Viet Nam: Statistical Data (Hano:, 1981), red

16, and “Appendix o Reporl 1o the Fifth Congress of Vietnamese Woinen”, May 138
unpublisherd mimed; p.64; and uipublished éormspondence,

At-the provinciai, district and village levels. the Peopie's Commitiess
are In charge of pianning economic and public works, environmeptal
protection, cultural activities as well as praviding other basic services for
the communities. In addition, they examine and approve local budgets,
mairitain public order anc security and protectthe rights of citizens in theit
areas. With a direct relaticnshlp with the people, tihe Conmitiees had
more apportunities to effectively promote the development of socigly.

Nevertheless, gender equality varies among urban and rural areds,
ethnic groups an< education-level grbups. Dunng the war, people wete
focused on repelling invading forces and cated for solidarity from af
classas, sexes.and ages.

After Liberation Day in 1975, women who assumed leadarship
positions encountered difficuities returning to civitian iife. Husbands
came home and re-assumed their former positions as family heads.
Peaple reacquired their traditional points of view regarding gender. The
number af female leaders began to decline gradually. For example, thefe
were five female minsters in 1982, but only thres in 1686. The
proportion of women participating in the Natonal Assembly aiso felf frem
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25.88 percent in 1076 10'17.8 percent in the 1987 election {seeTable
1),

During the war, women sacrificed their youth and hves for the country
‘But as wives and mothers the pull of family was stronger. Naturaily, they
were more devoted to their families and pakd less attention fo their role
as ciizens in society,

Accoramg to Mme. Nguyen Thi Binh, who was vice president from
1992 1o 1997, the proportion of women eiected to the Assembly
declined due to the heavier residue of feudal attitudes in the south, There
%as aliso the grzﬁdual fading from public ife of the "grand old women of
the revolution. "™ reducing women's political authority and the legitimacy
-of thelr ctalm to leadership positions in the nationat government. |In
‘addition, the lack of femimist consciousriess and mafe resistance
contributed to the “redundancy” of women in leadership roles. Moreover,
the "narrow-mindedness and lack of confidence in women among male
executive cadres” (Mai & Le in “Women in Vietnam™)* also added to the
pioblem of gender equity and equality. Therefore, many peopie consider
the women’s strugg/l for leadership in society a struggie invoiving power:
“a revolution within the revolution. "¢ Researchers Mai Thi Tu and Le Thi
Hham Tuyet stated that:

The promotion of wamen was_the ‘raal ravolution which upset the oid
social order tounded on male hegemony and contempt for
womer.. Cadres opposed the promotion of womencollieagues, husbands
trampered the progmss of their wivas, wonying lest the latter ovestake
them_*?

In fact, had wonfen not been given the right to practice their
feadership in production, defense and the rearing of fulure generations,
iberationwouid not have becn achieved compietely.? Erroneous concepts
about women sull prevall in Vietnamese society and political system of
politics is stillinadequate in addressingthis. Besides, a number of women
fack self-confidence and do not exert any effort o improve their
Situation.** Some of them seem are actually quite satisfied with thelr
situation and accepted inequality as the nomm. Overall, the percentage
of fernale among government officials was In deciine during this period,
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Although the infiuence of women in politics was not as strong as
before, the “Doi Mot” policy of 1986 creatad additional opportunities for
women 1o pursue further education and to take part In ecenomic
activities. A tugher education level means more opportunities to apply
nenv technoiogy, new ways of doing business as well as new business
ventures. Recently, state enterpriseswere reorganized and retrenchment
ocourred at ail levels. Among the workers who fost their jobs, women
-accounted for B to 70 percent™ In order to garn a living, some women
estabiished their own enterprises. Mare and mare womean assumel
managertal positions in pnvate or joint-venture companies {20 percent},
while in state enterpnses the number was 4.8 pergent.?! In addition, their
‘sensitivity to mameting changes, thew ability for public relations and
external contact favored them in business negotiations. Despite many
obstacles and the narow mindedness of soclety, the achlevement of
women were recognize especially in the years of Vietnam’s transition to
a fiea-market economy.

The Vietnem Women’s Union {VWU) and the
Achievements of Vietnamese Women

Despite the disaavantages and lack of opportunities, the VWU
prepared continuousk for jeadership. For example, they conducied
training courses for femaile cadres at the national, provincial and the
grassioots level. By 1978, about 1,500 women had received leadership
training. Later on, 120.000 women were able to begin their political
education in the mectngs organized by the Women's Union.” The
number of cadres trained by the Women's-Union is' summarized in Table
3

o T adia o Rt iy

Tabte 3: Woman's. Uiion' Cadre fgalnib;éi; 10751680

ity ;
Level Nugnber of ‘classes Nimber of women trained. |
Natanal 5] 1,370
Provincial 899 47495
District 1.854 207,513
Village 11,247 1,183,098
Total 14,009 1,439,478

Source: Appendix to the Report on the Flith National Cangress of Vietnanes
Women (unpublished mimed) 51982 p.64. Anene Eisen (1984}, Women and

Revoiviion i Vietham, Zed Books Ltd ; London.
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In addition. the VWU carried out other forms of training for situations
where women are more effective. For example, they mobilized young
men joining compuisoty military service. spread information on the
harmful effects of drug abuse and the spreacd of HIV/AIDS, ar mobihzed
people 10 take part in the family planning rograms.

Yiethamese women are both hardworking and creative. Despite
budget and time constraints they were able 10 plan and implement
piograms tackling social, enwvironmentai and urban problems through the
“Women's Mutual Help in Household Economy” programme, vocational
fraiving programs and various credit schemes, Many semihars were also
heid to inform the general putlic about the role of women in society.
Among them were “Women's Role i National |ndustriahization and
IYodermzation,” "Men's Fote in the Family,” “Domestic Violence Against
Women." “Exempiary Grandparents and Faremnts, and Good Children,”
“Happy Family™ and “Women and Family in Market Mechanism. #

Achisvaments of Vietnamese women;

Although there were certain constaints 1in the improvement of
women’s stalus and rolas in ieadership positions as mentioned in the first
vart, Vietnamese women are stil! able o produce notable achievements.
At present, women account for 18.5 percent of the National Assembly
seats.*  ‘Women occupy 20.1 peicert of the provincial People’s
Committees and 1.8.4 perce:nt of the district or ward Feople’s Committees.
instate enterprises and government institutions, women cadres make up
101012 percent of the total personnel. i the Vietnam Corrinurnlst, Party
{VCP), 10.5 percent of the Centrai Committee are womer. At provincial,'
tistricl and grassroots ieveis, 7 to 15 percent of the VCP are women, In
various political and social organizations, with the exception of tha VWU,
the percentage of women cadres is in the range of 15 10 25 percent.
Vietnam has one female vice president, one female minister and several
high-ranking government officials on the list. Wit the present percentage
of women in the National Assembly, Vietnam ranks 19" in the world 1n
the proporion of women in pariiament, higher than Japan, France,
England and even the US (4.6-11 percent), In some countres In the
Widdie East and South Pacific. the number of women in parhament can
be counted by fingers. For examgple, in Jordan there is only one woman
n.pariament. While in Kuwait, women still have no right to vote.?®
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In the economic sector, the promotion of women in agricultural
iranagement is not significant although the government has stipulated
quotas for women i leadership position. After the flaw of promaotions
from: 1967 to 1973, progressin enforcing the directive has slowed down,
For example, in 1966 only 3 percent of co-ap presidents are women.
Fifteen years later, the percentage for all of Viethamese fermale co-op
presicients was only 5.1 atthough the number of female vice presidents
was 1B.3 percent.®® This showed that wamen were 'still second class
when it came to managerent positions,

However. the percentage of women managers in selected industries
has incieased gradually since the reunification. Women occupted high
positions in stute enterprises or private companies. In a survey of 788
enterprises canducted by the Labor and Social Affairs Institute, 21.3
percent of all private compa ny directors are women. In the garment and
food processing industries, this percentage increasss to 30 percent. The
data in the survey also shows that 82.5 percent of female directors are
in the age group of 36 to 49.% These women are able to run medium and
smail-size enterprses ih bolh private and public sectors. In addition,
there were twice as many women leaders i light industnes in 1676: from
23 1o B4, The figure of women managing handicraft co-operatives also
doubied dunng the same period of time. 2

Although the number of women with postgraduate education s ow
compared to other countries, this number is very high compared to 20
years ago in Victnom, According to a report by the Ministry of Science,
Technologly and Environment, 38 percent of all working women hold
uaversity degrees, 13.5 percent ot them have master or dgoctorate
degrees, and A5 percert held the title of professags or assoctate
professors in 1954,

In the cuituratand socal fields, women hold miostof the top positions
11 NGOs and religious groups. Previously. men headed family enterprises.
Now, 27 percent of 900,000 family enterprises in the country are headed
by women. *
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Prospects for Vietnamese Women

Famify Versus Profossion

Women have many valuable traditional wirtues: diligence, industny;
dynarnism, creativity, altruism and a high sense of responsibility for thi
famdy and society.

Compared to men, women are given ‘more responsibllity, but
afforded fewer righis. The foilowing “Seven Roles Framework” as examined
by the {LO 32 can help us to have a more systematic and comprehensive
understanding of the constraints imposed on women regarding thelr
tme. heaith, strength and creativity, aind how these affect their ability to
lead,

{a) Parental role/matermnal role: focuses on women's function as
bearers, nurses and socializers of the next generation.

(b} Occupationat roie: mentions the ability of women .10 carry out
productive and income-earning activities.

fcy Conjugal roie: refers to the roie as a wife/partner. This may
mclude procreation. sexual satisfaction, domestic services, financial/
matenal support, economic cooperation, companionship, ete.

{d) Domestic role: refers to all behavior related to housework ot‘any
gomestic affairs.

(e} Kin role: means the responsiility of women as daughters,
sisters, grandmothers, nieces and so on. This includes a series -of
aclivities and participation in protocols. life rituals such as funerals,
weddings and birthdays.

() Community roie: means the reiationship with the community,
neighbors, coileagues, friends and 0 on. Women must be involved in
communai welfare meetings, celebrations or festival feasts. In the rural
areas, in particular, much time is spent on preparing and cooking for
hese occasions and on tidying up when the festivity is over.

{g) Individus! role: refers to the.leisure and cultural activities, sports
and artistic endeavors of women .

Given such multi-functional roies, women balance socia! activities
and family activities. Men are alfowed to concentrate thelr efforts on
careers. Women must divide their energies among their children,
relatives and the community, Thus, time and health are some of the
factors that act as hindrances to the development of women.
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if wormen spend mose Ume for social activities, their ime used for
family lasks is l=ss and vice versa, To achieve a healthy balance, not only
do, women need o alidcale carefully thewr ume and strength, but aisc
need sympathy, undeislangding and assistance from their families and
suciety.

Overall, Victiiamese women are able !0 manage the demard df
family and career fauly well. Vietnamese women aré not only the
“Nuristers of Home Affairs™ but “Mmisters of Foreign Affans” as well.
Move, there 1$ 1o Neld whete wornen have not made a mark and beiund
a man's success. there is usually the shadow or the xCture of a capable
woman.

Policies to sncourage Yistnamese womsen

To address the needs of woman with both career and family, the
government and various soc¢iai organizations and inierest groups Created
imore favorable conditions for women to develop their potentials:

in Decemnber 1986, the government enacted & new famaly law that -

incomporated the 1959 law with new provisions. The goal of the new
legislation was "10 develop and consoldiate the social marriage and
tamily system, shape a new type of man, and promole a new sociahist way
of life eiiminating the vestiges of feudalism. backward customs, and bad
or bourgeois thoughts atout marnage and famiiy." it stated thal "the wile
anhd husband are #quals who iove each other, who help cach other ©
make progress, who actively participate inbuilding socialism and deferding
the fatheriand and work together to raise thewr children to be productive
citizens for society."® These regulations have allowed women (0 have
more opponunities te participate in community and sociat activiiies.

In addition, to promole gender eéquality, members of the VWU took
dctive part in a consciousness-rasing campaign under the siogan “As
good 1N running society as in running a home, women must be equals of
men.” Such campaigns resuited in a fairer division of labor betweer
hushands and wives aind the decline of customs and-practices founded
on beiief in women's inferionty.” This is also refiected in the rnight of
indwiduals to select their own marriage partners. The VWU has tried 1o
enhance the roie of women in general and of female cadres in particuiar,
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‘Seme VWU strategigs assisting wamen in deveioping Ltheir abtities ahd
playing.an active role in the society included the following:

{1 Supply sufficient and relevant condrtions te-enhance wamen’s
awareness and knaowledge in all fields,

(il Help women to have a stable life, feel secure and have eqgual
footing with men in the development ot economy and society by creating.
jovs and generating income,

() Provide better health care for wonien and children, impiement
the farmsly planning program, build happy familtes and fight against social
avils, such as prostitution, drug-abuse, gambling, obsoiete iiterature and
sontuption,

(iv) Participate actively in the drafting of state iaws, poilcies,
regulations and supervise the implementation of these policies and
seguiations concerning women and chlidren,

{) Enhance the role and position of women in feadership and in the
.decision-making process by improving their feadership skiils and ability'in
strategic planning,

v} Consolidate and develop Women Uniong At.a% leveis and for’
other women's interest groups. ™ ”

Moreover, VWU has created significantoppartunities for Vietnames:
wormen to take part in international seminars, workshaps as well as 10
expand international relations with countrles in Europe, America, Africa,
‘the Middle Fast and other countries in Asia. VWU also cooperates and
asks assistance from international organizations, such as the United
Nations Deveiopment Program (UNDP}, United Nations Population Fund
{UNFPA), United Nations Childrens Fund (UNICEF), United Nations Fund
for Women (UNIFEM), United Nations Economic and Social Commission
for Asia and the Pacific (ESCAP) and Food and Agricuituiai Organization
(FAO). Many proects have been effectively implemented. Owerall,
women are present in all social activities, from environmental programs,
family planning and birth control programs, to ants HIV/AIDS programs,

By the year 2000, VWU aims to have 20 to 39 percent of wormien
slected to state agencies, 15 to 20 percent at different jeveis of the
government, Woman leaders must appear in all ministries and branches.
Capable women shouid be directors or vice-directois in enterprises where
30 percent or more of the workers are female. Another goal s, among
52 percent of the social labor force, VWU wilt try to realize that 37 percent
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of thé workers are dipioma hulders, * However, this goal réquires. speclal
efforts o bacome a reality.

Prospects and challenges-for women leaders:

In the Flist interrational Leadarship Prograr held in Amman, Jorgan
(une 1 1o July 3 1897), 35 percent of participants were wonten®from
all over Lhe world. Although they were of different backgrounds, different
protessions, different expectations and views, they all looked at the same
purpnse; equity and equaiity for women as well as opportunities for
femate leaders i the next certury, Dr. Nafis Sadiq, Executive Directer of
UNFPA and UN Under Secretary General. stated that enhancing the roles
of women and encouraging the participation of women in popllation
control programs. sustainable development and other programs related
to women, children, envionment, ei¢, was one of the piionties. in the
Agenda of the 21% Century.

Anather event worth meéntioning is the Fourlh World Conference an
Women in Beting in September 1995 which was foliowed by a serles of
interrational. regionai and national activities to implement the Globa
Platform of Action for the Advancement of Wornen up to the year 2000,
It did not only generate new opportunities for women Iry different
courines 1o show thelr solidarity, Lo promote friendship and cooperation,
but it aiso opened the-door for women to the technological and scientific
era,

Wit thew strong wiit ared the support of the government.and vansus
international ard nationa! organizations, Vietnamese women will have
2ven mote opportunities to get better educalion, betier worung condition
as well as guality empioyment opportunities. {n addition, the progress of
technology and sciences will haip liberate women frorm housework, which
take most of their time. Nowadays. International arganizations ard
several interest groups encourage the participation of women. In ar
interaew with Women of Vietnam magazne, Mine, Nguyen Thi Bibh
stated her belief in the prosperous future of Vietnamese women. She
sald:

Recently. negalive factors of thi market mechanism begin to affect tie
social ke as well as the tamily life of women, But we are confidert of
Lhe lrend for progress in tha solution of women’s problems in Vietnam,

o
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since the Paity and the State consider it an important soci-political task.
Victhamese women themsahles, with tholr ong-slanding Uadilions,
heree better and hetter undarstanding of Thelr legthmate nghts kn the
cquatity. ™ '

In fact, comparecl 1o other countrles, the prospect for Vietnamese
wamen 18 more optimustic, Ms. Nana Mouskoun., singer anrd goodwil
amhassados for the UN Children's Fund recognized that:

Woren ¥ Yietnam have mome 0pporunites tham those m some
Vestorn countres and parbicularly lapan, They are more spprecated
and lhey participate much more i soomal ife and they are active in
polihical fite which is nol alwuys.the gase elsewhere In Lhe- veorid.,

Tne difficuities and challenges are still there. All requitements for
malz leaders alsa apply to females with no exception. Ade! Safty, in his
report to the 1IN University Council in December 1998 (Santiago, Chile),
stated that:

A mylti gmrensional medemn leaders must Hé the person who <'a eritical
thinker ana prodlem solver, Autonomous, Eiv:ob:e;.!, empovered and
witling 10 cmpower others, enthusiastic, n louch with people and
sensitive 10 their idenilty, willing 1o 1ake risk, alile 1o effectively evaluate
a situation and adopl appropdnte rosponses, moving hetween lask
orientation and people Orienfation, ahle to  aliocate and detegalo
responsibiiities, has a vision and the ability fo ettectively communicate
i, asdto mobilize ant mothate others to sham a passionai@ commitmeant
o s relation. ™

It aiso requires-atalt and impartial playground in which bothymale anc
iemale ieaders can join. Glven such prerequisiies, women leaders will
face big chaiienges In the future.

Firstly, they need to have a broad intemational perspective, Thanks
w0 scientfic and technological progress, our world has becone smalier.
Nations and human beings are brought closer. Future leaders must
make important decisicns in a broader cantext, beyond the boundares
of their countries. Nationalism must be-harmonized with intermationalism
1 heip a nation integrate into the world trend:
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Secondly, coordihation aof cajabilities shoukd be emphasized,
Internationalism needs tighiy competent management and coordinatian
capabilities from the leaders. This coordination is related to various
dimensions, namely, coordination among different countries, different
organizations in different fields, Poor coordination will keep leadership
from moving forward. Therefore, women leaders need to be oper-
minded. radical and determined to look beyond their gender view, They
must be ready for new ideas Lo accepl new; ideas and positive changes.

Finally, to' control, instead of being controlled by the sityation,
leaders must have enough creatwvaty. This requires female leaders to haus
broad interests and thirst far knowledge ir: order to understand the £3p
between theories and practices, They can close the gap with better ideas.
Once goals are set, women teade's should be confident i pursuingtha ¢
goals, ever though they may face severai obstacies or defeats,* such as
In case of declining politicai power of Viethamese women turing the
1970s and 1990s. There are not tao many opportunilies for waomen and
opportunifies do not wait for anybody. Sometimes the Oppdrtumt,'
appears orily once so it Is extremely impariant to catch the opportunity,
Therefore, women leaders need to continuously sharpen their inter‘-.
personal and managerial skilis, to continuousty enhance their knowledge
and to equip themselves with a better understanding of technology,
rnanagement and other aspects. When the door of the 21" century
opens, they can step into the world of leadership with greater confidence.

Cosiclusion

Althouglt the: doctrines of Confucianism and feudalism still Influence
the thinking of Vietnamese society, women ard their achievements are
changing this point of view,

Women do not ask for speciai favors ta prove themaselves. They only
wantthe equal right to take part in the paiicy-making process and other
activitias thal can cantribute to the development of Vietham as well as
the world.

In addition, wome in Vietnam do not have the intention of assurming
@ roie superior to men, \Women only want a chance to contribute to the
-peace-making and peace-keeping process. They want to bring prosperity
10 the world because when wars or conflicts eru pt. women and children
suffer the most, Women are often praised as "the beautiful flowers, the
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onght moon at night, and the pure stream that can brng inspiration o
many poets and wiiters,'! However, womer do not wish to be seen as
oraments. They want to live, to take part, and above all, 10 have a choice
fira society of equals, o -
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